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Reviewing the Expedition 

 

1. Demonstrate Enterprise 

a. How was the Expedition Group formed? 

b. How involved were you in planning and organizing the venture? 

c. How effective were the pre-expedition arrangements? 

d. How effective were the arrangements during the venture? 

e. What changes would you introduce next time? 

f. What does it feel like to have finished? 

 

2. Work as a member of a team 

a. Why is it important to work as a team on an Expedition? 

b. Who was the most organized? 

c. Who helped to maintain the group morale? 

d. Were there any factors which helped the group work together? 

e. Were there any factors which prevented the group from working together? 

 

3. Respond to a challenge 

a. In which ways did you prepare yourself physically for the expedition? 

b. What was the most rewarding part of the expedition in terms of your physical ability? 

c. What was the most challenging moment during the venture? 

d. How was the challenge met? 

e. What was the highlight of the venture? 

 

4. Learn self-reliance 

a. How effective was your training program in preparation for the venture? 

b. How confident did you feel in your ability when you set out on the expedition? 

 

5. Develop leadership skills 

a. Did one member of the group tend to dominate? 

b. Did you take charge of some aspect of the expedition? 

c. What are the most important qualities of a leader? 

d. Would you wish to become an Award Leader in the future? 

 

6. Recognize the needs and strengths of others 

a. How did members of the group cope with individuals’ strengths and weaknesses? 

b. Was there a moment when the group worked really effectively together? 

c. How did other members of the group help you throughout the venture? 

d. Were there occasions when you felt particularly 

happy/sad/thoughtful/challenged/frightened/apprehensive? 
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7. Make decisions and accept the consequences 

a. How were decisions about the nature and location of the expedition reached? 

b. What influenced the decisions about the choice of route, equipment, menu and dates? 

c. In the light of the experience of this expedition, are there any changes you would make for future 

ventures? 

d. Why did you choose to report orally/in writing? 

e. How were decisions made during the course of the expedition? 

 

8. Plan and execute a task 

a. Who was responsible for choosing the are/purpose for the venture? 

b. Who took responsibility for organizing/booking the equipment and campsites? 

c. During the venture, did one person assume a position of responsibility or was this shared? If the 

latter, can you describe how it was shared? 

d. Who took charge in times of difficulty? 

e. Who is going to be responsible for ensuring that the reports of the venture are completed and 

equipment returned in good order? 

 

9. Reflect on personal performance 

a. Have you discovered anything new about yourself as a result of this venture? 

b. What do you feel you have done well during the venture? 

c. What do you feel you could have done better? 

d. What was the best and worst thing about the venture for you? 

e. What was the most memorable incident? 

 

10. Enjoy and appreciate the countryside 

a. Was there anything about the area of your venture which surprised you? 

b. What would you suggest are the main issues of concern for those who live and work in the area? 

c. How effective is the Country Code? 

d. Was there something you saw along your route which concerned you in terms of conservation? 

e. What did you most enjoy about being in the countryside? 

 

11. Self-Awareness  

a. Have you discovered anything new about yourself as a result of the expedition? 

b. What do you feel you have done well during the expedition? 

c. What do you feel you have done less well? 

d. What was the best part of the expedition for you? 

e. What was the worst thing about the expedition for you? 
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12. Relationship building 

a. How was the expedition group formed? 

b. Was it better to work with people you knew/did not know? 

c. How did you get on with each other? 

d. Describe the occasions when relationships were hard to maintain? 

e. What helped maintain/restore relationships in difficult times? 

 

13. Teamwork 

a. Why is it important to work as a team on an expedition? 

b. Who tended to be the leader? 

c. Who was the most organized? 

d. Who helped to maintain the group morale? 

e. Were there any factors which helped the group work together? 

f. Were there any factors which prevented the group from working together? 

 

14. Taking responsibility    

a. Who was responsible for choosing the area/purpose for the expedition? 

b. Who took responsibility for organizing/booking equipment and campsites? 

c. During the venture, did one person assume a position of responsibility or was this shared? If the 

latter, can you describe how they were shared. 

d. Does any one person take charge in times of difficulty? 

e. Who is going to be responsible for ensuring that the reports of the expedition are completed? 

 

15. Decision making  

a. How were decisions about the nature and location of the Expedition reached? 

b. What influenced the decisions about the route, equipment, menu and dates which were chosen? 

c. In the light of experience of this expedition are there any changes you would make for future 

ventures? 

d. Why did you choose to present a written/oral report? 

 

16. Communication skills 

a. Explain why it is important to establish good communication procedures on an expedition 

b. What arrangements have been made on this expedition? 

 

17. Environmental Awareness 

a. Was there anything about the area of your expedition which surprised you? 

b. What would you suggest are the main issues of concern for those who live and work in the area? 

c. How effective is the Country Code? 

d. Describe something you saw along your route which raised in your mind an aspect of conservation? 
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18. Physical Awareness 

a. What was the worst part of the expedition in terms of your own physical feelings? 

b. In what ways did you prepare yourself physically for the expedition? 

c. In light of experience, are there any other preparations you would make regarding your own physical 

fitness? 

 

19. Spiritual/Aesthetic Awareness 

a. What does it feel like to have finished? 

b. Describe one particular memory you will take with you from the Expedition. 

c. What has been the highlight of the Expedition for you? 

d. Were there occasions during the journey when you felt particularly 

happy/unhappy/sad/thoughtful/challenged/frightened/apprehensive? 

 

It is stressed that the questions above are not intended to be a rigid checklist which must be worked through 

laboriously.  Exploration of one of the areas may well lead naturally into another without the participants feeling 

interrogated. Assessors may find some exploration within main headings will be useful to bring out the social 

education aspects of the Expedition. 

 

Conclusion 

For many young people, Adventurous Journey (Expedition or Exploration) will be one of the greatest challenges of 

their life to date.  To reduce the experience to the mere completion of a number of prescribed tasks over a set 

number of miles/ kilometers within a given time denies the opportunity to capitalize on the personal and social 

development which will have occurred.   

 

Assessors and instructors must be encouraged to develop the opportunity during the AJ that allows for personal and 

social education.  This cannot be quantified.  There is no minimum level to which all participants must aspire.  

Awareness and development will vary from individual to individual.  It will vary from venture to venture.  Indeed, it 

is more likely that individuals on the same venture will have gained different perceptions of the experience they have 

undertaken jointly. 

 

What really matters is that participants will have the opportunity to review the total experience for them to discover 

that this was more than a demanding journey and when it is all over, to be able to conclude “That was something 

else!” 


